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CHAPTER 293

LABOR AND INDUSTRY

SENATE BILL 25-144

BY SENATOR(S) Winter F. and Bridges, Amabile, Cutter, Hinrichsen, Jodeh, Kipp, Michaelson Jenet, Snyder, Sullivan,
Weissman, Coleman;

also REPRESENTATIVE(S) Willford and Zokaie, Bacon, Bird, Boesenecker, Brown, Camacho, Duran, Froelich, Garcia, Hamrick,
Jackson, Joseph, Lieder, Lindsay, Lukens, Ricks, Rutinel, Sirota, Smith, Stewart K., Stewart R., Story.

AN ACT

CONCERNING CHANGES TO THE ""PAID FAMILY AND MEDICAL LEAVE INSURANCE ACT".

Be it enacted by the General Assembly of the State of Colorado:
SECTION 1. In Colorado Revised Statutes, 8-13.3-505, amend (1) as follows:

8-13.3-505. Duration. (1) The maximum number of weeks for which a covered
individual may take paid family and medical leave and for which family and
medical leave insurance benefits are payable for any purpose, or purposes in
aggregate, under section 8-13.3-504 (2) in an application year is +2 TWELVE weeks;
except that benefits are payable up to:

(a) An additional four weeks to a covered individual with a serious health
condition related to pregnancy complications or childbirth complications; AND

(b) FOR CLAIMS ARISING ON OR AFTER JANUARY 1,2026, AN ADDITIONAL TWELVE
WEEKS TO A COVERED INDIVIDUAL WHO HAS A CHILD RECEIVING INPATIENT CARE IN
A NEONATAL INTENSIVE CARE UNIT FOR THE DURATION THAT THE CHILD IS
RECEIVING CARE IN THE NEONATAL INTENSIVE CARE UNIT.

SECTION 2. In Colorado Revised Statutes, 8-13.3-507, amend (3) as follows:
8-13.3-507. Premiums - rules. (3) (a) From January 1,2023, through December

31, 2624 2025, the premium amount is nine-tenths of one percent of wages per
employee.

(b)

Capital letters or bold & italic numbers indicate new material added to existing law; dashes through
words or numbers indicate deletions from existing law and such material is not part of the act.
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RAVEPETAr: - ber of—the

FrROMJANUARY 1,2026, THROUGH DECEMBER
31,2026, THE PREMIUM AMOUNT IS EIGHTY -EIGHT HUNDREDTHS OF ONE PERCENT OF
WAGES PER EMPLOYEE.

(c) FORTHE 2027 CALENDAR YEAR AND FOR EACH CALENDAR YEAR THEREAFTER,
ON OR BEFORE SEPTEMBER | OF THE PRECEDING YEAR, THE DIRECTOR SHALL ADOPT
BY RULE THE PREMIUM RATE FOR THE FOLLOWING CALENDAR YEAR. THE DIRECTOR
SHALL SET THE RATE IN A MANNER SUCH THAT:

(I) AT THE END OF THE CALENDAR YEAR DURING WHICH THE PREMIUM RATE IS
EFFECTIVE, THE BALANCE OF THE FUND IS AN AMOUNT NOT LESS THAN SIX MONTHS'
WORTH OF PROJECTED EXPENDITURES FROM THE FUND REQUIRED FOR THE
PERFORMANCE OF THE FUNCTIONS AND DUTIES OF THE DIRECTOR;

(Il) THE VOLATILITY OF THE PREMIUM RATE IS MINIMIZED; AND

(IT) The premium shalt AMOUNT DOES not exceed one and two tenths of a
percent of wages per employee.

(d) The division shall provide public notice in advance of January first 1 of any
changes to the premium.

SECTION 3. Act subject to petition - effective date - applicability. (1) This
act takes effect at 12:01 a.m. on the day following the expiration of the ninety-day
period after final adjournment of the general assembly; except that, if a referendum
petition is filed pursuant to section 1 (3) of article V of the state constitution against
this act or an item, section, or part of this act within such period, then the act, item,
section, or part will not take effect unless approved by the people at the general
election to be held in November 2026 and, in such case, will take effect on the date
of the official declaration of the vote thereon by the governor.

(2) This act applies to paid family and medical leave claimed on or after the
applicable effective date of this act.

Approved: May 30, 2025



